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SARI’s Charitable Objectives:
1. To work towards the elimination of racism 

and inequalities for people with protected 
characteristics as defined in law.

2. To promote equality of opportunity for 
those with protected characteristics.

3. To foster good relations between those 
with protected characteristics and the 
general population.

4. To advance the education of the public 
in the causes and effects of racism and 
inequalities towards those with protected 
characteristics.

5. To promote for the public benefit the 
relief and treatment of any physical, 
mental or emotional distress suffered 
by any person as a result of that person 
having suffered inequalities on the 
grounds of one or more protected 
characteristics.



STAND AGAINST  
RACISM & INEQUALITY

Working for Equality and Diversity

Are you facing racism or 
hate crime?

Do not suffer in silence; 
SARI can help.

For free confidential advice 
and support contact:

0117 942 0060
sari@sariweb.org.uk
www.sariweb.org.uk
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This year has been tremendous for SARI’s 
development. Our expansion of services to cover a 
wider range of groups facing injustice underpins our 
desire to create a service that is for all. We have opened 
our doors to be there for victims of other types of 
hate crimes including disabilist, homophobic, and 
transphobic abuse. Our clients, board and staff are 
from all walks of life, different races, sexual and gender 
orientations, ages and faiths—all different, all equal.

Losing our brilliant Director Batook Pandya hit us 
hard. Fortunately we have many in the organisation 
who worked closely with Batook. Batook believed 
passionately in creating a better society by working 
together, not against each other, which is why there is 
such a need to overcome the crippling injustices that 
divide us—a community divided by discrimination can 
never be a community united. We all have our part to 
play in addressing discrimination wherever we find it, 
and in building the relationships and understanding 
of each other that are integral to creating that united 
community that benefits us all. 

A massive thank you to our funders and friends who 
have supported us through the years, and particularly 
through this difficult time. We have been working hard 
to ensure that we are able to provide the high quality 

service our clients deserve, 
which would not be possible 
without you. I would like 
to thank Alex Raikes and 
Agnes Yeomans who have 
both taken on the mantle 
of Co-Directors of SARI with 
nearly 50 years of experience 
between them! I cannot thank 
enough our staff team who 
have been amazing—they 
are the ones who go out and 
fight discrimination every day—they are the unsung 
heroes. Lastly, and importantly I must thank the Board 
of Trustees who have put so much time into developing, 
stabilizing and growing SARI. They have voluntarily 
worked countless hours alongside their regular jobs. 
Often unseen as they work in the background, they 
hold the overview and strategic planning of SARI.

We thank you for reading our annual report and 
invite you to join us by supporting our work. Pick up 
one of our SARI pins from our office or from SARI stalls 
at all major festivals and wear it with pride.
Esther Deans MBE, BA (Hons) 
Winner of the MTM Unsung Hero award Dec 2014

Chair’s report
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The work of SARI to challenge the injustice of 
racism and hate crime is nowhere near over. 2015 
marks the 50th anniversary of the 1965 Race Relations 
Act and also aptly saw the unveiling of a Bristol Bus 
Boycott memorial plaque at Bristol’s Bus Station. This 
remembers the great work of Paul Stephenson OBE and 
other civil rights campaigners 51 years after the Bristol 
Omnibus Company succumbed to their pressures to 
lift their colour bar. Yet, this year also saw SARI’s highest 
ever number of cases at 554—up 12% on last year and 
mirroring the Crime Survey of England and Wales 2014 
which reports an 18% rise in hate crime.

SARI’s Board of Trustees formally appointed us as  
Co-Directors in March 2015. This enables us to apply 
our 24 year knowledge and commitment to the charity 
whilst allowing us to apply our expertise in strategic 
and financial planning to SARI’s five year business 
plan. Our stakeholder event in July 2014 gave us great 
feedback on our services and their voices have helped 
to inform that 5 year business plan, outlining our aims, 
actions and targets to achieve our vision “to champion 
the elimination of racism and inequalities across our 
region”.

Significant achievements this year include extending 
to respond to all types of hate crime across Avon; 

applying to extend our 
services to Somerset; 
being selected as a partner 
in the new PCC AVoice 
Advocacy Service led by 
the Care Forum and being 
appointed as Equality 
and Diversity Advisor for 
Bristol Mental Health. SARI 
also won the MTM Best 
Community Group award.

Batook’s Blueprint: Bristol’s Manifesto for Race Equality 
launched this year, challenging our city leaders to 
achieve race equality in key areas of civic life. Also 
this year, The Batook Pandya award for Inclusion was 
launched at  ‘The Voscurs’—it was won by the fantastic 
Nilaari.

None of our work would be possible without the 
continued support of those who invest in our cause—a 
huge thank you to you all, you know who you are! 

And finally to our passionate, committed and 
dynamic Board of Trustees and staff team. SARI is what 
it is because of you.
Alex Raikes MBE & Agnes Yeomans

Co-Directors’ report
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The Bristol Manifesto for Race Equality
The Bristol Manifesto for Race Equality is a 
document that has been designed to enhance the 
progress of BME people living in Bristol. It contains 
seven key aims for a better, more inclusive Bristol:

1. Equality is a fundamental right, applicable to 
everyone and inclusive of all BME people.

2. To address the impact of discrimination and 
disadvantage of BME people.

3. Decision-making bodies should reflect the 
diversity of our society.

4. To work toward the elimination of racial 
stereotyping.

5. To integrate a racial equality outlook within 
local and regional organisations.

6. Action plans and programmes must be properly 
resourced and funded.

7. To improve the overall social and economic 
position of BME people in Bristol.

Created in memory of our former director, Batook 
Pandya (left), the manifesto is open to input from 
anyone and everyone; organisations, agencies, 
and the general public can have their say on what 
should be addressed in order to make Bristol the 
lead city in championing equality, for everybody.

All different, all equal.
Batook Pandya
(1945–2014)
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• Disabilist hate crime increased by 20% and 
homophobic by 25%; race hate increased by 8%.

• Referrals from housing agencies and social services 
were higher than last year.

• Perhaps mirroring national trends, the number of 
homeless clients increased dramatically  
by 300% (from 4 to 16).  

• A big rise in the number of black service users, 
up by 18% and white minority clients, up by 51%. 
Gypsy Traveller cases rose by 400%.  

• 39% of our clients were Muslim (slightly up from 
last year)—a significant proportion of our caseload. 

• 182 of our clients reported a disability, with an 
increase in those with physical impairments. 

• There was a rise in arson 
attacks, assault, attacks 
on children, threats 
and verbal abuse.

• 36% of incidents 
were in South 
Bristol wards 
with 24 incidents 
in Bedminster; 39 
in Filwood and 37 in 
Hartcliffe—fairly stark given the 
percentage of  the population who are BME.

• 65% of incidents occurred around the home; 8% 
were around school or college, 8% at work and 5% 
on local streets.

Another busy year in the area that accounts for 73% of our cases, as we took on 408 new cases (an 8.5% increase 
on 2013–14). Noteworthy work included the Manifesto for Race Equality (see left); the Tackling Islamophobia 
Working Group; the Public Transport Community Safety Working Group; a dedicated working group for the 
Dundry View area which included empowerment group work, and a youth hate crime champions scheme. 

Key news includes:

Bristol

93% client 
satisfaction 

rate

168 evaluations received
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Since Bijan was brutally murdered in July 2013, SARI 
has continued to advocate on behalf of his family, in 
conjunction with solicitors Bhatt Murphy.

We have attended numerous meetings with the IPCC, 
court dates and preparations for the inquest, as well 
as police and council meetings.

This work has already led to huge changes in local 
policing and council approaches to people who are 
vulnerable to hate crime as well at those who need 
the support of services to tackle antisocial behaviour, 
harassment and hate crime.

We have also helped the 
police to create a dedicated 
action plan: new officers 
will receive training 
on hate crime and 
vulnerability, and new 
case review approaches 
will be implemented in 
order to make sure that 
other people do not suffer 
as Bijan did.

Bijan Ebrahimi

PICTURES: SWNS/METRO
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Case #168-14/15
One of the most serious cases we opened this 
year took place in Horfield prison; Mr Sharif 
(left) was savagely beaten by another inmate in 
an unprovoked Islamophobic attack.

Mr Sharif was awaiting a bed in a psychiatric 
ward and should not have been in prison. He is 
now in a permanent vegetative state.

Thanks to Avon and Somerset Constabulary 
and the CPS, the offender was convicted of 
attempted murder and is now serving a life 
sentence for this heinous hate crime.

We have continued to work with Mr Sharif’s 
family and their solicitors Bhatt Murphy in 
order to find justice and prevent such tragedy 
reoccuring in the future.

After many months of lobbying, the Secretary 
of State commissioned an independent 
investigation into the attack—there is hope 
that the findings will give Mr Sharif’s family the 
answers they have been looking for, as well as 
leading to a safer environment for all prisoners.
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SARI is the lead organisation for Bristol Hate Crime Services, working with Brandon Trust, LGBT Bristol and Bristol 
Mind to ensure that victims of hate crime can access a high quality service, personalised for them. The key is that 
we are all able to share our different areas of specialist knowledge, networks and services to benefit those that 
come to us for help. 

This year:

Bristol Hate Crime Services

• We supported 48 disability, 19 homophobic and 4 
transphobic hate crime cases.

• We identified and resolved 27 high risk cases.
• We opened 30 children and young people cases.
• We held 52 case conferences.
• We conducted restorative justice for 15 cases.
• We dealt with 20 out-of-hours incidents.
• We conducted 26 awareness sessions.
• We ran 23 empowerment workshops. 

• We worked on 36 community cohesion & conflict 
projects.

• We attended 35 festivals & events.
• We ran our bi-annual provider forum focusing on 

‘Tackling Homophobic, Biphobic and Transphobic 
Hate Crime’ and ‘Tackling Hate Crime for Refugees 
and Asylum Seekers’.

• We set up and ran our Service User Strategic Group 
made up of those with ‘lived’ experience of hate 
crime, who advise us on how we can deliver the 
best service possible.
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I feel a lot more supported and less worried 
having BHCS involved. I feel reassured and 
safer knowing that I can contact BHCS if 
and whenever needed.
___
Case #240-14/15
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Having had no knowledge of SARI, I was 
very relieved when they became involved 
and happy to realise how well they know 
hate crime, how well connected, dedicated 
and determined they are. I am grateful to 
SARI for their assistance.
___
Case #107-14/15
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This is our second highest reporting area, and accounted for 12.5% of our caseload this year. We are funded by the 
local authority and this year we were very pleased to be awarded another 3 year grant for hate crime services. This 
is supplemented by Merlin Housing Society who fund SARI to support their residents, train their staff and audit 
their ASB and hate crime. Big Lottery funding also helps with any other unfunded cases. 

Key news includes:

South Gloucestershire

91% client 
satisfaction 

rate

34 evaluations received

• 69 new cases—a 21% rise on last year’s figure of 57.  
• Though just the second year of being funded to 

respond to all types of hate crime, we saw the 
number of homophobic cases almost triple, while 
disabilist cases increased by 50%. We also opened 
2 transphobic cases this year.

• We saw a rise of 64% in mixed heritage victims, 
a slight reduction in Asian and black British and a 
183% rise in white British clients, predominantly 
due to the rise in other hate crime referrals.

• Muslim clients were up by 55% this year to 31 
individuals. Given the size of South Gloucestershire’s 
Muslim population, this is significant. 

• Christian service users rose by 37% to 74 
individuals. 

• The number of clients 
facing attacks 
around the home 
rose by 95% and 
school-based cases 
increased 57%.

• Assaults went up 
by 180% from 4 to 14.  
Attacks on children rose by 
300% from 2 to 6—this mirrors all other regions 
this year. Other noteworthy surges were in car 
vandalism (9 cases), intimidation (9 cases) and 
verbal abuse (36 cases).

• Referrals from the police increased by 93% from 
16 to 31 referrals and those directly from the 
community increased by 20%.
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Bath and North East Somerset
Although we have seen a year on year reduction in funding from B&NES authorities for 
our services—largely due to austerity cuts reducing grants given to our sector to a 
minimum—SARI has been able to continue to operate in the area with the support 
of the PCC and Big Lottery. Despite this, we have never turned a case away and 
have continued to offer strategic support to the area. 

Key news includes:

94% client 
satisfaction 

rate

17 evaluations received

• 34 new cases—6% of our overall caseload.  
A small increase (17%) on the 29 that we opened  
in 2013–14. Of these, 71% were race hate, 9% 
disabilist, 9% homophobic, and 3% transphobic.  

• Self-referrals have increased, rising from 41% last 
year to 55% this year. We feel this is likely to be due 
to under-reporting by agencies. Police referrals 
from this area doubled, while referrals from 
housing agencies halved.

• Despite this drop, we have seen an increasing 
number of victims who are in social housing, 
especially Curo. We are concerned about the levels 
of hate crime in B&NES social housing, and find 
that these victims often feel frustrated by the lack 
of attention paid to their circumstances and action 
taken.

• Worryingly, attacks at 
or around home have 
more than doubled  
(from 7 to 15). 

• While violent crimes have seen a small reduction 
of 25%, non-violent crimes have risen 141% with 
offences such as verbal abuse, written abuse, and 
bullying of children on the increase.

• Within the city of Bath itself, incidents more than 
tripled (from 4 to 14).

• We also saw a significant number of our education 
cases come from Bath and North East Somerset, yet 
only 1 referral from educational institutions in the 
area—perhaps an indication that staff are not aware 
of what constitutes a hate crime, or that SARI are 
available to help tackle hate crime in schools.
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Letter received by B&NES client
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North Somerset
North Somerset accounted for 7% of our caseload. We get a small grant from North 
Somerset Council to support some of our race hate cases, and to attend their Hate 
Crime Strategic Partnership (Responding to Hate In North Somerset or RHINS). 
Alliance Homes are extremely supportive to SARI and have now been funding 
us for many years so we can tackle all forms of hate crime for their residents 
(who made up 28% of our clients from North Somerset this year). We also train 
their staff and work jointly on a number of other projects. They kindly offer us 
desk and meeting space whenever needed. Our Big Lottery funded project is also 
integral to our North Somerset service, and means we don’t have to turn away any 
race hate case that comes to us. 

Key news includes:

100% 
client 

satisfaction 
rate

16 evaluations received

• 39 new cases (up from 32 in 2013–14, or 22%).
• 33 were race hate, 1 was homophobic; 2 were 

transphobic and 3 were disability hate crime.
• The majority of cases were referred by the 

police (19—or 48%) but 15 (38%) came from the 
community and 4 came from housing providers.

• Asian victims increased by 125%; African and 
Caribbean by 133%; mixed heritage by 30%.

• Christian clients reduced by 52%, whilst Muslim 
victims increased by 211% and Hindus up by 67%. 

• We recorded a significant increase in the variety of 
disabilities suffered by clients; including learning 
disabilities, visual impairments, and physical 
impairments. 23% of those reporting a disability 
recorded mental or emotional distress and 23% 
suffered from a long term medical condition.

• 66% of incidents were violence against the person; 
20% complaints of discrimination by agencies and 
7% criminal damage.
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In this case, the victim was assaulted at home by 
a neighbour while a crowd looked on verbally 
abusing him. Deen suffered extensive injuries 
(pictured), but once the police arrived, they 
wrongfully arrested him. He spent the night in a 
cell and when released, he was told not to return 
home, being forced to leave his young family in 
danger.

In conjunction with the family and solicitors Bhatt 
Murphy, we put forward a serious case review 
and initiated the police complaint process, in an 
attempt to make the police aware of their failings 
towards the family.

Avon and Somerset Constabulary have since 
issued an apology to Deen and his family, and 
are currently in the process of producing a 
documentary about the case that is to be used to 
train future and existing officers. They also invited 
the family to make a personal visit the police 
stables in an effort to rebuild their faith in and 
relationship with the police force. 

Case #137-12/13

Article as 
featured in 
The Guardian
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Working with housing providers
Alongside the police and local authorities, housing associations are critical 
partners for SARI when it comes to tackling hate crime and fostering safe, 
happy neighbourhoods. We have fantastic relationships with many of our local 
social landlords and over the years they have been increasingly investing in our 
services because they recognise the value our expertise brings to their work. 
Service Level Agreements (SLAs) with housing associations include a range of 
interventions, including: 

• Audits of their ASB and hate crime case management against the 
Chartered Institution of Housing’s Respect Charter.

• Training, information sessions and cultural awareness tours.
• A casework service for their tenants who face or perpetrate hate crime.
• Restorative approaches.
• Consultancy support with equalities related complaints or conflicts.
• Focus groups or surveys of their residents who are from equalities 

communities to check satisfaction rates and explore ideas for  
improving services.

Currently we have SLAs with a number of associations and in particular we 
would like to thank Knightstone Housing Association, Alliance Homes, Merlin 
Housing Society, Solon Housing, Second Step, Missing Link, Sovereign Housing 
Association and United Communities for their financial or in-kind support over 
the past year.  
This year we supported 62 cases where the victims were housing association 
tenants—over 10% of our overall caseload. 19 of these cases were referred by 
the housing associations themselves—the others came via other referral routes.

18



This year:
Community safety assessments 86
CCTV systems loaned 21
Security items fitted 1
Referrals to social landlords 8
Referrals to Avon Fire & Rescue 58
Referrals to Safer Homes 9
Fire safety advice given 97
Personal alarms given 17

SARI understands just how difficult it can be to 
face hate crime, and the fear it can cause. Victims 
often worry about what is round the corner, 
as their sense of security and peace of mind is 
destroyed. Nobody should feel afraid in their 
own home or going about their daily business.
We can provide some relief and reassurance  
with free community safety assessments, 
security and surveillance equipment and fast 
track referrals to our community safety partners 
including Avon Fire and Rescue, the Avon and 
Somerset Police Safer Homes Scheme and the 
relevant social landlords.

Community safety
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As well as our casework service, we also have a mission to prevent and deter hate crime offending. We deliver a 
number of interventions to schools and educational establishments covering hate crime, equality, diversity and 
human rights issues. We are often called in to support religious festivals or special themes,  
e.g. Anti-Bullying Week, IDAHOT Day or Black History Month. Our interventions include:

• Assemblies, classroom sessions, lectures and workshops
• 121s and group sessions with perpetrators and victims
• Restorative Justice sessions and conflict resolution
• Policy and procedural advice and guidance
• Teacher and staff training

SARI offers work placements to year 10 pupils; they are often young people who have 
used our services and suffered hate crime themselves. Below is an extract from one 
student: 

“By working at SARI I have learnt new information and many new skills that I can use in the future to help me to 
excel further in life. I have a better outlook on life and how lucky I actually am. I loved meeting all the new friendly 
people that work at SARI. Usually when meeting new people I become really quiet and feel nervous at all times.  
The people that I met here were so welcoming and it felt like I was talking to my own friends.”

Children and young people

For more information on these 
services, or to book an 

intervention, please see 
the contact information 

on the back of this report.

300+50+0+20
660+150
120+80+1000+0

Assemblies & lectures

Classroom sessions

1 to 1s

100 Key stage 1/2   
100 Key Stage 3/4   
100 Youth Offending Teams   
100 University

Education sessions delivered

37

81

122
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I enjoyed learning 
about other faiths.
Now I understand and 
respect their beliefs.

21



SARI receives an increasing number of requests to 
deliver a range of training and awareness initiatives. 
Last year we delivered 37 training sessions. We are 
becoming highly recognised for our specialist provision 
which includes:

• Hate crime awareness and best practice response
• Equality and diversity best practice
• Bespoke training for working with specific communities
• Sessions on SARI and Bristol Hate Crime Services

Contents include legal, demographic, historic and significant case reviews as 
well as interactive, dynamic sessions using a range of media and activities. We 
also like to work with delegates to inform their own agency or professional 
action plans.

Our cultural awareness tours (pictured) continue to be popular. In the financial 
year 2014–15 we delivered 17 tours, reaching a total of 255 delegates.

Attendees are taken on a tour of local places of worship with talks from key 
community reps. Each session is led by a community facilitator. The day 
includes great food and lots of opportunity to ask honest questions in a safe 
environment. These tours run throughout the year, and give a unique insight 
into some of Bristol’s local BME communities, helping build professional and 
personal cultural competence for both frontline and management staff.

Training For more information on these 
services, or to book a 

session, please see the 
contact information 
on the back of this report.

22



I loved this course; it 
was a great insight into 
other communities and 
faiths, with easy, friendly 
presentations. Bill was a 
fabulous host!
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Statistics

74+6+7+12+1+LNumber of cases  
by local authority

100 Bristol
100 B&NES
100 North Somerset
100 South Gloucestershire
100 Outside SARI area

4

39

69

34

408

1077+2+6+1+11+2+1+LHate crime type

100 Race
100 Religion or belief
100 Sexual orientation
100 Gender
100 Disability
100 Discrimination
100 Age

2

6

63

435

13

33

36+29+10+8+3+2+12+L46

Referral source

100 Victim
100 Police
100 Family member
100 Housing
100 Housing association
100 Education
100 Other

12

69

20719

56

167

Case #386-14/15
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17

86+7+3+4+LSARI’s overall service, 
as rated by clients

100 Good
100 Satisfactory
100 Poor
100 Not stated

202

7 9

1370+6+2+20+2+LSARI’s response in an 
emergency or crisis, 
as rated by clients

100 Good
100 Satisfactory
100 Poor
100 N/A
100 Not stated

46

5

166

5

5660+24+1+6+9+LQuality of life after 
SARI involvement,  
as rated by clients

100 Good
100 Satisfactory
100 Poor
100 N/A
100 Not stated

15

20

142

2

Case #386-14/15
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Incident 
location
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35+40+7+10+8+LCriminal damage

100 Attack on property
100 Car vandalism
100 Graffiti
100 Offensive substance on property
100 Other

77

9 31

6

36

15+1+4+23+1+1+51+4+LViolence against  
the person

100 ABH/common assault
100 GBH/assault
100 Bullying of children
100 Intimidation, threats or provocation
100 Mate crime
100 Spitting
100 Verbal abuse
100 Written abuse

122

265

5 4

3
22

19
8064+1+11+2+5+7+1+9+LIncident type

100 Violence against the person
100 Arson/attempt
100 Criminal damage
100 Theft/robbery
100 Discrimination
100 Noise nuisance
100 Malicious authority complaint
100 Other

6

5133

89

10

34

52

73

Case #238-13/14

This year we 

recorded 808 

incidents of hate 

crime across the 

South West

78% of clients 
said they felt safer after SARI support

27



Financial information
Unrestricted Funds Restricted Funds Total Funds

2015 2015 2015 2014`

Incoming resources

Voluntary income:

Donations 1,422 - 1,422 587

Investment income 4,876 - 4,876 23,557

Activities to generate funds:

Training and other income 24,272 - 24,272 24,255

Incoming resources from charitable activities:

Grants and contracts 91,018 513,066 604,084 675,641

Total incoming resources 121,589 513,066 634,655 724,040

Resources expended:

Charitable activities 27,681 513,066 540,747 615,983

Governance costs 7,227 - 7,227 7,659

Total resources expended 34,908 513,066 547,974 623,642

Net incoming/(outgoing) resources 86,681 - 86,681 100,398

Total funds brought forward 1,356,258 - 1,356,258 1,255,860

Total funds carried forward 1,442,939 - 1,442,939 1,356,258

Statement of financial activities (including income and expenditure account) for the year ended 31st March 2015
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2015 2014

Tangible assets 428,055 421,647

Current assets:

Debtors and prepayments 23,773 6,046

Cash at bank and in hand 1,003,084 968,835

1,026,856 974,881

Current liabilities

Creditors: amounts falling due within 12 months (11,973) (40,270)

Net current assets 1,014,883 934,611

Net assets 1,442,939 1,356,258

Unrestricted funds

General funds 319,166 311,610

Designated funds 1,123,773 1,044,648

Restricted funds - -

Total funds 1,442,939 1,356,258

Balance sheet as at 31st March 2015

The accounts have been prepared in accordance with the provisions applicable to companies subject to the small companies’ regime and in accordance 
with the Reporting Standard for Smaller Entities [FRSSE] (effective April 2008).

On behalf of the Trustees         date:    
                 date:    
As an Independent Examiner of the company I have reviewed the summarized accounts above and consider they are consistent with the full accounts on 
which I gave my opinions. Independent Examiner Dick Maule FCA, 12 Picton Street, Bristol BS6 5QA.

                date:    
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Our funders Donations
Martyn Mitchell (Scott Fire Protection)

Dicey Promotions
Lou Lachman

John Simick & Sandra Horton
Harry Hawk

Committed2communications Ltd.
Scott Landshot

Laura Fairbrother
Pradip Patel
Craig Byrne
Jack Davies
Richard Hill

Lauren Crain
Radhika Natwani

Nicky Ortiz
Inayah Ltd.

Corinne Gooden
Bella Walker

Amy Fell
Max Drake Medical Herbalist

SARI is a charity that relies on financial donations, 
and your support is greatly appreciated. 
If you wish to make a donation, please visit our 
webpage at http://tiny.cc/saridonate
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With thanks to
The Board of Trustees

Chair
Ms Esther Deans, MBE

Vice Chair
Mr Vikash Patel

Treasurer
Mr Irvin Campbell

Mr Matthew Cuffy
Mrs Maya Bahra
Ms Arlene Pilgrim
Ms Kathryn Jefferson
Mr Buba Touray
Mr Richard Allen
Ms Dora Torok
Mr Rick Palmer (co-optee)

Students & Volunteers

Ruby Cook
Omar Chowdhury
Vicky O’Loughlin
Layla Hamde
Dhiru Pandit
Ayan Abukar
Anna Balcerek
Christine Fernandes
Henry Cage
Gemma Long
Nazish Rehman
Declan Anderson
Molly Jones
Keiron Lindsay-Powell
Shanice Lindsay

SARI would also like to thank Cabot Circus and  
Bristol YOT for providing us with parking spaces,  
and Sebright Printers for printing this annual report.

In memory of 
Mr. Matthew 
Cuffy
Mr Cuffy was a 
dedicated board 
member who gave up 
much of his personal 
time to benefit SARI as 
an organisation and to 
the individuals who are 
a part of it. 

We will miss his 
wisdom, his energy, and 
his compassion.

His contribution to SARI 
is well noted and he will 
not be forgotten. 31
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In the workplace
• Equality and diversity 

training
• Cultural awareness tours
• Tailored training packages
• Best practice review
• Scrutiny of ASB records
• Audits of ASB and hate 

crime case management
• Customer satisfaction 

surveys

In schools
• Staff training
• Classroom sessions
• Assemblies
• Tailored interventions
• One to one sessions for 

victims and perpetrators
• Group work

Our services
For victims
• Casework service
• Emotional support
• Personal safety advice
• Home safety service
• Restorative justice
• Advocacy

For more information on any of these services, or if you 
have a general inquiry, please get in touch.

P.O. Box 2454, Bristol, BS2 2WX
Tel: 0117 942 0060
Email: sari@sariweb.org.uk
www.sariweb.org.uk


